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Us S« DEPARTMENT OF LABOR

FOR RELFASE: Tuesday, Aelie Papers
June 17, 1947
ENFORCEMENT STAYS C.)ANCELLED

L. B. Schwellenbach, Secretary of lLabor, and Wm. Re McComb, Administrator of
the Wage 2nd Hour and Public Contracts Divisions, today withdrew all orders and
enforcement policies under which enforcement of the Wage~Hour lLaw and the Public
Contracts &ct was stayed for any of a variety of reasons.

The general withdrawal of these orders and policies published todey (Tuesday
in the PFederal Register was announced ss an over-ell poliey, pending further re-
view of the full implications of the Portal-to~Portal &ct of 1947, “he two
officials declareds

"In order to schieve the degree of certainty envisioned by the Portal-to-
Portal Act we heve taken this mesns %o assure employees and emplovers that their
future rights and liabilitics under the two Acts will not be limited by enforces
ment policies adopted prior %o the emactment of the Portal-to-Portel Act," they
saide

They painted out that while no accurate estimate cen be made of the number
of persons affected by this action, it will be comparatively small,

The Vage-Hour Administrator explained that during the eleven yesrs under the
Wlesh-Healey &Act and nine yeers under the Fair Lobor Standards Act the Divisions
had formulated a number of volicies with regard to inspections, restitution of
back wages, or enforcement procedures with respect %o ceftain industrieses These
policies were adopted pending ‘clarification by the courts, coopérative ection by
industrial associations, or pending further considerztion of individuol problems
presentede
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In one type of situantion, for exemple, toleranes poriods were provided so

that asgooiations, working with individual members and in coopcration with the

P g .
Divisions, could assist their memvership ian making necessary ndjustments to bring
thom into full compliance with the Acts,

In some instances the Divisions had adopted policiss of not making ecertein
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types of inspections; largely because comparatively petty matters worc involved.

In cech instancs employvees and empleyers were left free to test their own
views in private litigation.

"During the period in which these policies werc adopted," McComb said,
"employevs werc free to bring their own suits, but the Portel-to-Portal Act, by

aking administrative practices and enforcement policies binding, has chenged the
of ficial strtus of actions of this typ:e Therefore, these snforcement policies
have been rescinded and the basic poliecy of universally sbrict enforcsment is
freed of qualification."

The text of the formel statsment of the Secretrry ~nd the Administrator is
as follows:

"In order %o clarify at %this time the proctices and polieies which will guide:
the administration and enforcement of the Feir Labor Stenderds Act of 1938, =os
amended, (52 Stat. 1060, 29 UsS.C. 201-219), and the Wdlsh-Hesloy Act, as amended,
(49 Stat. 2036, 41 U.S.C. 35=45), as affected by the Portsl-to-Portal Act of 1947,
(Pub, Law 45, 80th Conge lst Sesss), the following policy is announced effective:
dune 30th, 1947.

The investigation, inspection oand enforcemsnt activities of 2ll officers
and agencies of the Department of Labor as they relate to ths Fair Labor Standards
Act and the Walsh-Beeley Act will be carried out on the basis that all omploy-
ers in all industries whose activities are subject to the provisions of the Fair
Labor Stendards Act or the Walsh-Healey Act are responsible for strict compliance

with the provisions thereof and the regulations issued pursuent thereto.

Any statements, ordera, or ihstructions inconsistent herewith are rescinded."
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